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Sunday, 20 November 2022

IIM Jammu Hosts 5th Edition of Flagship Event ‘HR Conclave’:

The theme for HR Conclave 5.0 is "Mapping the Uncharted." The conclave
featured keynote addresses, panel discussions, and breakout sessions.
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New Delhi: The Indian Institute of Management (lIM) Jammu conducted the 5th edition of the 'HR
Conclave', a platform for industry leaders, academicians, and students to interact, network, and
discuss pressing industry issues. The theme for HR Conclave 5.0 is "Mapping the Uncharted." The
conference featured keynote addresses, panel discussions, and breakout sessions. Day one of the
events witnessed panels discussing pertinent topics.

The event commenced with Dr Baljeet Singh, Co-Chairperson Placements, IIM Jammu, addressing the
gathering, highlighting the significance of people in an organization. Professor Jabir Ali, Dean
Academics, and Chairperson, Placements, IIM Jammu, expressed his gratitude to the corporate for its
substantial assistance throughout IIM Jammu's formative years.

Professor B S Sahay, Director, IIM Jammu, addressed the students on occasion, emphasizing that "life
without challenges is meaningless," and urged everyone to participate in their way to construct a
strong progressive nation. He also mentioned the rapid strides made by the institute since its inception
on all fronts including the recent 36th rank in the National Institutional Ranking Framework (NIRF)
rankings 2022. He also mentioned that [IM Jammu has been trying to offer holistic education to its



students, in standards at par with the cream of global class institutions by bringing in academic
excellence through several unique pedagogical and operational reforms.

The theme for the first panel was "Malaises of the Matriarch - A Working Mother's Conundrum." Dr
Minakshi Kumari, Chairperson Alumni Relations, IIM Jammu, moderated the conversation, which was
presided over by Ms Pragya Singh, Associate Director, PepsiCo, Ms Neelam Roy, Associate Director -
Talent Acquisition, Zycus, Ms Namita Vyas, Director - Talent Acquisition, Nike, Mrs Reetu Raina, VP
and Global Head - Talent Management, Amdocs, Ms Kanika S, Senior HR Business Partner and Talent
Lead, Zee Media Corporation Limited. The panel talked about the challenges faced by women in the
corporate world and how the right talent is gender agnostic, and roles should not be defined by
gender. Further, they agreed that patriarchal thoughts persist in modern culture, but they can be
eradicated with the support of family members and educating the youth about "equity in the
workplace."

The second-panel discussion revolved around "Plugging the Brain Drain." Dr Ashish Kumar,
Chairperson, Student Affairs, IIM Jammu, moderated the panel consisting of Mr Arvind, Mahajan, Unit
Head HR, SMVDNSH, Narayana Superspeciality Hospital, Dr B K Santosh Kumar, Chief Executive
Officer, illness2wellness, Mrs Neha Lal, Senior General Manager - HR and Operations, GCS Hospital
and Medical College, Ms Sugandha Jain, Vice President - HR, BeatO, Mr Pradeep Singh Rathaur, Senior
HR Manager, Cadila Pharmaceuticals Limited. The panellists talked about the reasons behind the Brain
Drain and consecutively about the Reverse Brain Drain. They discussed how increasing opportunity is
a key to reducing brain drain. The conversation was then followed by a healthy discussion on the
factors that attract the healthcare workforce in India. The discussion was then steered toward the
evolution of the Indian pharmaceutical market. The panellists talked about the importance and need
of both public and private sectors in the healthcare sector. The panel discussion ended with a positive
view towards medical tourism.

The topic of discussion for Panel 3 was "1S vs 77 cents: Gender Pay Gap." The panellists, Mr Achint
Jain, Head of Early Careers, Asia and Australasia, Willis Towers Watson, Ms Arfa Merchant, Senior HR
Specialist, JP Morgan Chase and Co, Ms Arushi Wadhwa, Lead - Campus Recruitment and Culture and
Talent Advisor, Sprinklr, Mr Ashish Mahajan, Global Head Talent Partner, MoEngage, Mr Atul Tiwari,
Chief Human Resources Officer, Spice Money, Mr Virender Pratap Singh, Senior HR Manager, NTPC.
They highlighted the unconscious biases against women in the workplace. The main colloquy revolved
around the prevalent prejudice between men and women in numerous areas and the necessity to
take significant measures to reduce the gap.

The event concluded with a vote of thanks and felicitation to all the esteemed guests by the Director,
[IM Jammu. The event for day one ended with magnificent cultural performances by the students of
[IM Jammu.

https://www.ndtv.com/education/iim-jammu-hosts-5th-edition-of-flagship-event-hr-conclave
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Sunday, 20 November 2022

HR Conclave 5.0 at IIM Jammu is off to a grand start

Jammu: Fostering conversations between the institute and the corporate, Indian Institute of
Management (IIM) Jammu harmonized the 5th edition of the institute’s flagship event, HR Conclave,
a platform for industry leaders, academicians, and students to interact, network, and discuss pressing
industry issues. The theme for HR Conclave 5.0 is “Mapping the Uncharted.” This theme has been
chosen to encourage participants to think outside the box and explore new ideas and approaches to
HR. The conference featured keynote addresses, panel discussions, and breakout sessions. Day one of
the events witnessed panels discussing pertinent topics.

The event commenced with Dr. Baljeet Singh, Co-Chairperson Placements, IIM Jammu, addressing the
gathering, highlighting the significance of people in an organization.

Prof. Jabir Ali, Dean Academics, and Chairperson, Placements, IIM Jammu, expressed his gratitude to
the corporate for its substantial assistance throughout IIM Jammu’s formative years.

Prof. B.S Sahay, Director, IIM Jammu, addressed the students on occasion, emphasizing that “Life
without challenges is meaningless,” and urged everyone to participate in their way to construct a
strong progressive nation. He also mentioned the rapid strides made by the Institute since its inception
on all fronts including the recent 36th rank in the NIRF rankings 2022. He also mentioned IIM Jammu
has been trying to offer holistic education to its students, in standards at par with the cream of global
class Institutions by bringing in academic excellence through several unique pedagogical and
operational reforms.

It was followed by the keynote address by Mr. Rajesh Uppal, Senior Executive Director (HR & IT) at
Maruti Suzuki India Ltd., who delivered the opening keynote address. Mr. Uppal enlightened the
students with his insights and stressed the necessity of ongoing evolution in light of the rapid pace of
change. He concluded his speech with the slogan “UPBEAT,” signifying the pace of fast transformation.

The theme for the first panel was “Malaises of the Matriarch — A Working Mother’s Conundrum.” Dr.
Minakshi Kumari, Chairperson Alumni Relations, IIM Jammu, moderated the conversation, which was
presided over by Ms. Pragya Singh, Associate Director, PepsiCo, Ms. Neelam Roy, Associate Director —
Talent Acquisition, Zycus, Ms. Namita Vyas, Director — Talent Acquisition, Nike, Mrs. Reetu Raina, VP
& Global Head — Talent Management, Amdocs, Ms. Kanika S, Senior HR Business Partner and Talent
Lead, Zee Media Corporation Limited. The panel talked about the challenges faced by women in the
corporate world and how the right talent is gender agnostic, and roles should not be defined by
gender. Further, they agreed that patriarchal thoughts persist in modern culture, but they can be
eradicated with the support of family members and educating the youth about “equity in the
workplace.”

The second panel discussion revolved around “Plugging the Brain Drain.” Dr. Ashish Kumar,
Chairperson, Student Affairs, IIM Jammu, moderated the panel consisting of Mr. Arvind, Mahajan, Unit
Head HR, SMVDNSH, Narayana Superspeciality Hospital, Dr. B. K. Santosh Kumar, Chief Executive
Officer, illness2wellness, Mrs. Neha Lal, Senior General Manager — HR and Operations, GCS Hospital



and Medical College, Ms. Sugandha Jain, Vice President — HR, BeatO, Mr. Pradeep Singh Rathaur,
Senior HR Manager, Cadila Pharmaceuticals Limited. The panelists talked about the reasons behind
the Brain Drain and consecutively about the Reverse Brain Drain. They discussed how increasing
opportunity is a key to reducing brain drain. The conversation was then followed by a healthy
discussion on the factors that attract the Healthcare workforce in India. The discussion was then
steered toward the evolution of the Indian pharmaceutical market. The panelists talked about the
importance and need of both public and private sectors in the healthcare sector. The panel discussion
ended with a positive view towards medical tourism.

The topic of discussion for Panel 3 was “1S vs. 77 cents: Gender Pay Gap.” The panelists, Mr. Achint
Jain, Head of Early Careers, Asia and Australasia, Willis Towers Watson, Ms. Arfa Merchant, Senior HR
Specialist, JP Morgan Chase & Co., Ms. Arushi Wadhwa, Lead — Campus Recruitment and Culture and
Talent Advisor, Sprinklr, Mr. Ashish Mahajan, Global Head Talent Partner, MoEngage, Mr. Atul Tiwari,
Chief Human Resources Officer, Spice Money, Mr. Virender Pratap Singh, Senior HR Manager, NTPC.
They highlighted the unconscious biases against women in the workplace. The main colloquy revolved
around the prevalent prejudice between men and women in numerous areas and the necessity to
take significant measures to reduce the gap. An engaging Q&A session followed the session.

The event concluded with a vote of thanks and felicitation to all the esteemed guests by the Director,
[IM Jammu. The event for day one ended with magnificent cultural performances by the students of
[IM Jammu.

https://skilloutlook.com/hr-zone/hr-conclave-5-0-at-iim-jammu-is-off-to-a-grand-start
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HR Conclave 5.0 at IIM
Jammu is off to a grand start

act, network, and discuss
pressing industry issues.
T'he theme for HR Conclave
50 is "Mapping the
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, Dean Academics, and Chairperson,
Placements, [IM Jammu, expressed his grat-
itude to the corporate for its substantial
assistance throughout [IM Jammu's forma-
tive years. Prof. B.S Sahay, Director, [IM
Jammu, addressed the students on occasion,
emphasizing that "Life without challenges is
meaningless," and urged everyone to partic-
ipate in their way to construct a strong, pro-
gressive nation. He also mentioned the
rapid strides made by the Institute since its
inception on all fronts including the recent
36th rank in the NIRF rankings 2022. He
also mentioned 1IM Jammu has been trying
to offer holistic education to its students, in
standards at par with the cream of global
class Institutions by bringing in academic
excellence through several unique pedagog-
ical and operational reforms.

It was followed by the keynote address by
Rajesh Uppal, Senior Executive Director
(HR & IT) at Maruti Suzuki India Ltd., who
delivered the opening keynote address.
Uppal enlightened the students with his
insights and stressed the necessity of ongo-
ing evolution in light of the rapid pace of
change. He concluded his speech with the
slogan "UPBEAT," signifying the pace of
fast transformation.



The theme for the first panel was
"Malaises of the Matriarch - A Working
Mother's Conundrum" Dr. Minakshi
Kumari, Chairperson Alumni Relations, 1IM
Jammu, moderated the conversation, which
was presided over by Pragva Singh,
Associate Director, PepsiCo, Neelam Roy,
Associate Director - Talent Acquisition,
Lycus, Namita Vyas, Director - Talent
Acquisition, Nike, Reetu Raina, VI' &
Global Head - Talent Management,
Amdocs, Kanika 5, Senior HR Business
Partner and Talent Lead, Zee Media
Corporation Limited. The panel talked
about the challenges faced by women in the
corporate world and how the right talent is
gender agnostic, and roles should not be
defined by gender. Further, they agreed that
patriarchal thoughts persist in modern cul-
ture, but they can be eradicated with the
support of family members and educating
the vouth about "equity in the workplace."

The second panel discussion revolved
around "Plugging the Brain Drain." Dr.
Ashish  Kumar, Chairperson, Student
Affairs, IIM Jammu, moderated the panel
consisting of Arvind, Mahajan, Unit Head
HE, SMYDMNSH, Narayana Superspeciality
Hospital, Dr. B. K. Santosh Kumar, Chief
Executive Officer, illness2wellness, Neha
Lal, Senior General Manager - HR and
Operations, GCS Hospital and Medical
College, Sugandha Jain, Vice President -
HR, BeatO, Pradeep Singh Rathaur, Senior
HR Manager, Cadila Pharmaceuticals
Limited. The panelists talked about the rea-
sons behind the Brain Drain and consecu-
tively about the Feverse Brain Drain. They
discussed how increasing opportunity is a
key to reducing brain drain. The conversa-
tion was then followed by a healthy discus-
sion on the factors that attract the
Healthcare workforce in India. The discus-
sion was then steered toward the evolution
of the Indian pharmaceutical market. The
panelists talked about the importance and
need of both public and private sectors in
the healthcare sector. The panel discussion
ended with a positive view towards medical
tourism.

The topic of discussion for Panel 3 was "1%
vs. 77 cents: Gender Pay Gap." The pan-
elists, Achint Jain, Head of Early Careers,
Asia and Australasia, Willi=s Towers
Watson, Arfa Merchant, Senior HR
Specialist, [P Morgan Chase & Co.,, Arushi
Wadhwa, Lead - Campus Recruitment and
Culture and Talent Advisor, Sprinklr,
Ashish Mahajan, Global Head Talent
Partner, MoEngage, Atul Tiwari, Chief
Human Resources Officer, Spice Money,
Virender Pratap Singh, Senior HR Manager,
NTPC. They highlighted the unconscious
biases against women in the workplace. The
main colloquy revolved around the preva-
lent prejudice between men and women in
numerous areas and the necessity to take
significant measures to reduce the gap. An
engaging QA session followed the session.
The event concluded with a vote of thanks
and felicitation to all the esteemed guests by
the Director, IIM Jammu. The event for day
one ended with magnificent cultural per-
formances by the students of IIM
Jammu.The topic of discussion for Panel 3
was "15 vs. 77 cents: Gender Pay Gap." The
panelists, Achint Jain, Head of Early
Careers, Asia and Australasia, Willis
Towers Watson, Arfa Merchant, Senior HR
Specialist, [P Morgan Chase & Co.,, Arushi
Wadhwa, Lead - Campus Recruitment and
Culture and Talent Advisor, Sprinklr,
Ashish Mahajan, Global Head Talent
Partner, MoEngage, Atul Tiwari, Chief
Human Resources Officer, Spice Money,
Virender Pratap Singh, Senior HR Manager,
NTPC. They highlighted the unconscious
biases against women in the workplace. The
main colloquy revolved around the preva-
lent prejudice between men and women in
numerous areas and the necessity to take
significant measures to reduce the gap. An
engaging (A session followed the session.
The event concluded with a vote of thanks
and felicitation to all the esteemed guests by
the Director, IIM Jammu. The event for day
one ended with magnificent cultural per-
formances by the students of IIM Jammu.
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JAMMU : Fostering conversations between the institute and the corporate, Indian Institute of
Management (1IM) Jammu harmonized the 5th edition of the institute’s flagship event, HR Conclave,
a platform for industry leaders, academicians, and students to interact, network, and discuss pressing
industry issues. The theme for HR Conclave 5.0 is “Mapping the Uncharted.” This theme has been
chosen to encourage participants to think outside the box and explore new ideas and approaches to
HR. The conference featured keynote addresses, panel discussions, and breakout sessions. Day one of
the events witnessed panels discussing pertinent topics.

The event commenced with Dr. Baljeet Singh, Co-Chairperson Placements, IIM Jammu, addressing the
gathering, highlighting the significance of people in an organization.

Prof. Jabir Ali, Dean Academics, and Chairperson, Placements, IIM Jammu, expressed his gratitude to
the corporate for its substantial assistance throughout IIM Jammu’s formative years.

Prof. B.S Sahay, Director, IIM Jammu, addressed the students on occasion, emphasizing that “Life
without challenges is meaningless,” and urged everyone to participate in their way to construct a
strong progressive nation. He also mentioned the rapid strides made by the Institute since its inception
on all fronts including the recent 36th rank in the NIRF rankings 2022. He also mentioned IIM Jammu



has been trying to offer holistic education to its students, in standards at par with the cream of global
class Institutions by bringing in academic excellence through several unique pedagogical and
operational reforms.

It was followed by the keynote address by Rajesh Uppal, Senior Executive Director (HR & IT) at Maruti
Suzuki India Ltd., who delivered the opening keynote address. Uppal enlightened the students with
his insights and stressed the necessity of ongoing evolution in light of the rapid pace of change. He
concluded his speech with the slogan “UPBEAT,” signifying the pace of fast transformation.

The theme for the first panel was “Malaises of the Matriarch — A Working Mother’s Conundrum.” Dr.
Minakshi Kumari, Chairperson Alumni Relations, IIM Jammu, moderated the conversation, which was
presided over by Pragya Singh, Associate Director, PepsiCo, Neelam Roy, Associate Director — Talent
Acquisition, Zycus, Namita Vyas, Director — Talent Acquisition, Nike, Reetu Raina, VP & Global Head —
Talent Management, Amdocs, Kanika S, Senior HR Business Partner and Talent Lead, Zee Media
Corporation Limited. The panel talked about the challenges faced by women in the corporate world
and how the right talent is gender agnostic, and roles should not be defined by gender. Further, they
agreed that patriarchal thoughts persist in modern culture, but they can be eradicated with the
support of family members and educating the youth about “equity in the workplace.”

The second panel discussion revolved around “Plugging the Brain Drain.” Dr. Ashish Kumar,
Chairperson, Student Affairs, IIM Jammu, moderated the panel consisting of Arvind, Mahajan, Unit
Head HR, SMVDNSH, Narayana Superspeciality Hospital, Dr. B. K. Santosh Kumar, Chief Executive
Officer, illness2wellness, Neha Lal, Senior General Manager — HR and Operations, GCS Hospital and
Medical College, Sugandha Jain, Vice President — HR, BeatO, Pradeep Singh Rathaur, Senior HR
Manager, Cadila Pharmaceuticals Limited. The panelists talked about the reasons behind the Brain
Drain and consecutively about the Reverse Brain Drain. They discussed how increasing opportunity is
a key to reducing brain drain. The conversation was then followed by a healthy discussion on the
factors that attract the Healthcare workforce in India. The discussion was then steered toward the
evolution of the Indian pharmaceutical market. The panelists talked about the importance and need
of both public and private sectors in the healthcare sector. The panel discussion ended with a positive
view towards medical tourism.

The topic of discussion for Panel 3 was “1S vs. 77 cents: Gender Pay Gap.” The panelists, Achint Jain,
Head of Early Careers, Asia and Australasia, Willis Towers Watson, Arfa Merchant, Senior HR Specialist,
JP Morgan Chase & Co., Arushi Wadhwa, Lead — Campus Recruitment and Culture and Talent Advisor,
Sprinklr, Ashish Mahajan, Global Head Talent Partner, MoEngage, Atul Tiwari, Chief Human Resources
Officer, Spice Money, Virender Pratap Singh, Senior HR Manager, NTPC. They highlighted the
unconscious biases against women in the workplace. The main colloquy revolved around the prevalent
prejudice between men and women in numerous areas and the necessity to take significant measures
to reduce the gap. An engaging Q&A session followed the session.

The event concluded with a vote of thanks and felicitation to all the esteemed guests by the Director,
[IM Jammu. The event for day one ended with magnificent cultural performances by the students of
[IM Jammu.

https://indiaeducationdiary.in/iim-jammu-is-all-set-to-welcome-hr-industry-experts-at-the-hr-
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JAMMU, NOVEMBER 19: Fostering conversations between the institute and the corporate, Indian
Institute of Management (1IM) Jammu harmonized the 5th edition of the institute’s flagship event, HR
Conclave, a platform for industry leaders, academicians, and students to interact, network, and discuss
pressing industry issues. The theme for HR Conclave 5.0 is “Mapping the Uncharted.” This theme has
been chosen to encourage participants to think outside the box and explore new ideas and approaches
to HR. The conference featured keynote addresses, panel discussions, and breakout sessions. Day one
of the events witnessed panels discussing pertinent topics.

The event commenced with Dr. Baljeet Singh, Co-Chairperson Placements, IIM Jammu, addressing the
gathering, highlighting the significance of people in an organization.

Prof. Jabir Ali, Dean Academics, and Chairperson, Placements, IIM Jammu, expressed his gratitude to
the corporate for its substantial assistance throughout IIM Jammu’s formative years.

Prof. B.S Sahay, Director, IIM Jammu, addressed the students on occasion, emphasizing that “Life
without challenges is meaningless,” and urged everyone to participate in their way to construct a
strong progressive nation. He also mentioned the rapid strides made by the Institute since its inception



on all fronts including the recent 36th rank in the NIRF rankings 2022. He also mentioned IIM Jammu
has been trying to offer holistic education to its students, in standards at par with the cream of global
class Institutions by bringing in academic excellence through several unique pedagogical and
operational reforms.

It was followed by the keynote address by Rajesh Uppal, Senior Executive Director (HR & IT) at Maruti
Suzuki India Ltd., who delivered the opening keynote address. Uppal enlightened the students with
his insights and stressed the necessity of ongoing evolution in light of the rapid pace of change. He
concluded his speech with the slogan “UPBEAT,” signifying the pace of fast transformation.

The theme for the first panel was “Malaises of the Matriarch — A Working Mother’s Conundrum.” Dr.
Minakshi Kumari, Chairperson Alumni Relations, IIM Jammu, moderated the conversation, which was
presided over by Pragya Singh, Associate Director, PepsiCo, Neelam Roy, Associate Director — Talent
Acquisition, Zycus, Namita Vyas, Director — Talent Acquisition, Nike, Reetu Raina, VP & Global Head
— Talent Management, Amdocs, Kanika S, Senior HR Business Partner and Talent Lead, Zee Media
Corporation Limited. The panel talked about the challenges faced by women in the corporate world
and how the right talent is gender agnostic, and roles should not be defined by gender. Further, they
agreed that patriarchal thoughts persist in modern culture, but they can be eradicated with the
support of family members and educating the youth about “equity in the workplace.”

The second panel discussion revolved around “Plugging the Brain Drain.” Dr. Ashish Kumar,
Chairperson, Student Affairs, IIM Jammu, moderated the panel consisting of Arvind, Mahajan, Unit
Head HR, SMVDNSH, Narayana Superspeciality Hospital, Dr. B. K. Santosh Kumar, Chief Executive
Officer, illness2 wellness, Neha Lal, Senior General Manager — HR and Operations, GCS Hospital and
Medical College, Sugandha Jain, Vice President — HR, BeatO, Pradeep Singh Rathaur, Senior HR
Manager, Cadila Pharmaceuticals Limited. The panelists talked about the reasons behind the Brain
Drain and consecutively about the Reverse Brain Drain. They discussed how increasing opportunity is
a key to reducing brain drain. The conversation was then followed by a healthy discussion on the
factors that attract the Healthcare workforce in India. The discussion was then steered toward the
evolution of the Indian pharmaceutical market. The panelists talked about the importance and need
of both public and private sectors in the healthcare sector. The panel discussion ended with a positive
view towards medical tourism.

The topic of discussion for Panel 3 was “1S$ vs. 77 cents: Gender Pay Gap.” The panelists, Achint Jain,
Head of Early Careers, Asia and Australasia, Willis Towers Watson, Arfa Merchant, Senior HR
Specialist, JP Morgan Chase & Co., Arushi Wadhwa, Lead — Campus Recruitment and Culture and
Talent Advisor, Sprinklr, Ashish Mahajan, Global Head Talent Partner, MoEngage, Atul Tiwari, Chief
Human Resources Officer, Spice Money, Virender Pratap Singh, Senior HR Manager, NTPC. They
highlighted the unconscious biases against women in the workplace. The main colloquy revolved
around the prevalent prejudice between men and women in numerous areas and the necessity to
take significant measures to reduce the gap. An engaging Q&A session followed the session.

The event concluded with a vote of thanks and felicitation to all the esteemed guests by the Director,
[IM Jammu. The event for day one ended with magnificent cultural performances by the students of
[IM Jammu.

https://boldnewsonline.com/hr-conclave-5-0-at-iim-jammu-is-off-to-a-grand-start/
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IIM Jammu harmonizes 5th
edition of HR Conclave
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JAMMU, Nov 19: Fostering
conversations between the insti-
tute and the corporate, Indian
Institute of Management (IIM)
Jammu harmonized the 5th edi-
tion of the institute's flagship
event, HR Conclave, a platform
for industry leaders, academi-
cians, and students to interact,
network, and discuss pressing
industry issues.

The theme for HR Conclave
5.0 is "Mapping the Uncharted'
This theme has been chosen to
encourage participants to think
outside the box and explore new
ideas and approaches to HR.

The conference featured
keynote addresses, panel discus-
sions, and breakout sessions.
Day one of the events witnessed
panels discussing pertinent top-
1CS.

The event commenced with
Dr Baljeet Singh, Co-
Chairperson Placements, [IM
Jammu, addressing the gather-
ing, highlighting the signifi-
cance of people in an organiza-
tion

Prof Jabir Ali, Dean
Academics, and Chairperson,
Placements, IIM  Jammu,
expressed his gratitude to the
corporate for its substantial
assistance  throughout  [IM
Jammu's formative years

nized 5th edition HR Conclave.

Prof B.S Sahay, Director, [IM
Jammu, addressed the students,
emphasizing that 'Life without
challenges 1s meaningless' and
urged everyone to participate in
their way to construct a strong
progressive nation,

In keynote address by Rajesh
Uppal, Sentor  Executive
Director (HR and IT) at Maruti
Suzuki India Limited, he enlight-
ened the students with his
insights and stressed the necessi-
ty of ongoing evolution in light
of the rapid pace of change

The theme for the first panel
was 'Malaises of the Matriarch-
A Working Mother's
Conundrum”, Dr  Minakshi
Kumari, Chairperson Alumni
Relations, [IM Jammu, moderat-
ed the conversation, which was
presided over by Pragya Singh,
Associate Director, PepsiCo,
Neelam Roy, Associate Director
Talent  Acquisition, Zycus,
Namita Vyas, Director Talent
Acquisition, Nike, Reetu Raina,
VP and Global Head Talent
Management, Amdocs and
Kanika S, Senior HR Business
Partner and Talent Lead, Zee
Media Corporation Limited

The second panel discussion

Dignitaries lighting lamp to inaugurate IIM Jammu's harmo-

revolved around 'Plugging the
Brain Drain'. Dr Ashish Kumar,
Chairperson, Student Affairs,
IIM Jammu, moderated the panel
consisting of Arvind, Mahajan,
Unit Head HR, SMVDNSH,

Narayana Superspeciality
Hospital, Dr B K Santosh
Kumar, Chief Executive Officer,
illness2wellness, Neha Lal,
Senior General Manager HR and
Operations, GCS Hospital and
Medical College, Sugandha Jain,
Vice President HR, BeatO and
Pradeep Singh Rathaur, Senior
HR Manager, Cadila
Pharmaceuticals Limited.

The topic of discussion for
panel 3 was 'IS vs 77 cents:
Gender Pay Gap'. The panelists
were Achint Jain, Head of Early
Careers, Asia and Australasia,
Willis Towers Watson, Arfa
Merchant, Sentor HR Specialist,
JP Morgan Chase & Co, Arushi
Wadhwa, Lead Campus
Recruitment and Culture and
Talent Advisor, Sprinklr, Ashish
Mahajan, Global Head Talent
Partner, MoEngage, Atul Tiwan,
Chief Human Resources Officer,
Spice Money and Virender
Pratap Singh, Senior HR
Manager, NTPC.
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IIM Jammu harmonizes 5th edition of HR Conclave
By Daily Excelsior 20/11/2022

Dignitaries lighting lamp to inaugurate 1IM Jammu's harmonized 5th edition HR Conclave.

Excelsior Correspondent

JAMMU, Nov 19: Fostering conversations between the institute and the corporate, Indian
Institute of Management (IIM) Jammu harmonized the 5th edition of the institute’s flagship
event, HR Conclave, a platform for industry leaders, academicians, and students to interact,
network, and discuss pressing industry issues.

The theme for HR Conclave 5.0 is ‘Mapping the Uncharted'. This theme has been chosen to
encourage participants to think outside the box and explore new ideas and approaches to
HR.

The conference featured keynote addresses, panel discussions, and breakout sessions. Day
one of the events witnessed panels discussing pertinent topics.

The event commenced with Dr Baljeet Singh, Co-Chairperson Placements, IIM Jammu,


https://www.dailyexcelsior.com/author/admin/
https://www.dailyexcelsior.com/wp-content/uploads/2022/11/Page8-9.jpg

addressing the gathering, highlighting the significance of people in an organization.
Prof Jabir Ali, Dean Academics, and Chairperson, Placements, IIM Jammu, expressed his
gratitude to the corporate for its substantial assistance throughout [IM Jammu’s formative
years.

Prof B.S Sahay, Director, [IM Jammu, addressed the students, emphasizing that ‘Life without
challenges is meaningless’ and urged everyone to participate in their way to construct a strong
progressive nation.

In keynote address by Rajesh Uppal, Senior Executive Director (HR and IT) at Maruti Suzuki
India Limited, he enlightened the students with his insights and stressed the necessity of
ongoing evolution in light of the rapid pace of change.
The theme for the first panel was ‘Malaises of the Matriarch-A Working Mother’'s Conundrum”.
Dr Minakshi Kumari, Chairperson Alumni Relations, IIM Jammu, moderated the conversation,
which was presided over by Pragya Singh, Associate Director, PepsiCo, Neelam Roy, Associate
Director Talent Acquisition, Zycus, Namita Vyas, Director Talent Acquisition, Nike, Reetu Raina,
VP and Global Head Talent Management, Amdocs and Kanika S, Senior HR Business Partner
and Talent Lead, Zee Media Corporation Limited.

The second panel discussion revolved around ‘Plugging the Brain Drain’. Dr Ashish Kumar,
Chairperson, Student Affairs, IIM Jammu, moderated the panel consisting of Arvind, Mahajan,
Unit Head HR, SMVDNSH, Narayana Superspeciality Hospital, Dr B K Santosh Kumar, Chief
Executive Officer, illness2wellness, Neha Lal, Senior General Manager HR and Operations,
GCS Hospital and Medical College, Sugandha Jain, Vice President HR, BeatO and Pradeep
Singh Rathaur,  Senior ~ HR  Manager, Cadila Pharmaceuticals  Limited.
The topic of discussion for panel 3 was “1$ vs 77 cents: Gender Pay Gap'. The panelists were
Achint Jain, Head of Early Careers, Asia and Australasia, Willis Towers Watson, Arfa Merchant,
Senior HR Specialist, JP Morgan Chase & Co, Arushi Wadhwa, Lead Campus Recruitment and
Culture and Talent Advisor, Sprinklr, Ashish Mahajan, Global Head Talent Partner, MoEngage,
Atul Tiwari, Chief Human Resources Officer, Spice Money and Virender Pratap Singh, Senior
HR Manager, NTPC.

https://www.dailyexcelsior.com/iim-jammu-harmonizes-5th-edition-of-hr-conclave/
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Dignitaries lighting lamp to inaugurate [IM Jammu's harmonized 5th edition HR Conclave.
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Jammu, November 19 (KIP)-Fostering conversations between the institute and the corporate, Indian
Institute of Management (1IM) Jammu harmonized the 5th edition of the institute's flagship event, HR
Conclave, a platform for industry leaders, academicians, and students to interact, network, and discuss
pressing industry issues. The theme for HR Conclave 5.0 is "Mapping the Uncharted." This theme has
been chosen to encourage participants to think outside the box and explore new ideas and approaches
to HR. The conference featured keynote addresses, panel discussions, and breakout sessions. Day one
of the events witnessed panels discussing pertinent topics.

The event commenced with Dr. Baljeet Singh, Co-Chairperson Placements, IIM Jammu, addressing the
gathering, highlighting the significance of people in an organization.

Prof. Jabir Ali, Dean Academics, and Chairperson, Placements, IIM Jammu, expressed his gratitude to
the corporate for its substantial assistance throughout IIM Jammu's formative years.

Prof. B.S Sahay, Director, IIM Jammu, addressed the students on occasion, emphasizing that "Life
without challenges is meaningless," and urged everyone to participate in their way to construct a
strong progressive nation. He also mentioned the rapid strides made by the Institute since its inception
on all fronts including the recent 36th rank in the NIRF rankings 2022. He also mentioned IIM Jammu
has been trying to offer holistic education to its students, in standards at par with the cream of global



class Institutions by bringing in academic excellence through several unique pedagogical and
operational reforms.

It was followed by the keynote address by Mr. Rajesh Uppal, Senior Executive Director (HR & IT) at
Maruti Suzuki India Ltd., who delivered the opening keynote address. Mr. Uppal enlightened the
students with his insights and stressed the necessity of ongoing evolution in light of the rapid pace of
change. He concluded his speech with the slogan "UPBEAT," signifying the pace of fast transformation.

The theme for the first panel was "Malaises of the Matriarch - A Working Mother's Conundrum." Dr.
Minakshi Kumari, Chairperson Alumni Relations, IIM Jammu, moderated the conversation, which was
presided over by Ms. Pragya Singh, Associate Director, PepsiCo, Ms. Neelam Roy, Associate Director -
Talent Acquisition, Zycus, Ms. Namita Vyas, Director - Talent Acquisition, Nike, Mrs. Reetu Raina, VP
& Global Head - Talent Management, Amdocs, Ms. Kanika S, Senior HR Business Partner and Talent
Lead, Zee Media Corporation Limited. The panel talked about the challenges faced by women in the
corporate world and how the right talent is gender agnostic, and roles should not be defined by
gender. Further, they agreed that patriarchal thoughts persist in modern culture, but they can be
eradicated with the support of family members and educating the youth about "equity in the
workplace."

The second panel discussion revolved around "Plugging the Brain Drain." Dr. Ashish Kumar,
Chairperson, Student Affairs, IIM Jammu, moderated the panel consisting of Mr. Arvind, Mahajan, Unit
Head HR, SMVDNSH, Narayana Superspeciality Hospital, Dr. B. K. Santosh Kumar, Chief Executive
Officer, illness2wellness, Mrs. Neha Lal, Senior General Manager - HR and Operations, GCS Hospital
and Medical College, Ms. Sugandha Jain, Vice President - HR, BeatO, Mr. Pradeep Singh Rathaur,
Senior HR Manager, Cadila Pharmaceuticals Limited. The panelists talked about the reasons behind
the Brain Drain and consecutively about the Reverse Brain Drain. They discussed how increasing
opportunity is a key to reducing brain drain. The conversation was then followed by a healthy
discussion on the factors that attract the Healthcare workforce in India. The discussion was then
steered toward the evolution of the Indian pharmaceutical market. The panelists talked about the
importance and need of both public and private sectors in the healthcare sector. The panel discussion
ended with a positive view towards medical tourism.

The topic of discussion for Panel 3 was "1S$ vs. 77 cents: Gender Pay Gap." The panelists, Mr. Achint
Jain, Head of Early Careers, Asia and Australasia, Willis Towers Watson, Ms. Arfa Merchant, Senior HR
Specialist, JP Morgan Chase & Co., Ms. Arushi Wadhwa, Lead - Campus Recruitment and Culture and
Talent Advisor, Sprinklr, Mr. Ashish Mahajan, Global Head Talent Partner, MoEngage, Mr. Atul Tiwari,
Chief Human Resources Officer, Spice Money, Mr. Virender Pratap Singh, Senior HR Manager, NTPC.
They highlighted the unconscious biases against women in the workplace. The main colloquy revolved
around the prevalent prejudice between men and women in numerous areas and the necessity to
take significant measures to reduce the gap. An engaging Q&A session followed the session.

The event concluded with a vote of thanks and felicitation to all the esteemed guests by the Director,
[IM Jammu. The event for day one ended with magnificent cultural performances by the students of
[IM Jammu.

http://www.kipnews.in/newsdet.aspx?g=21164
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JAMMU: Fostering conversations between the institute and the corporate, Indian Institute of
Management (IIM) Jammu harmonized the 5th edition of the institute's flagship event, HR Conclave,
a platform for industry leaders, academicians, and students to interact, network, and discuss pressing
industry issues. The theme for HR Conclave 5.0 is "Mapping the Uncharted." This theme has been
chosen to encourage participants to think outside the box and explore new ideas and approaches to
HR. The conference featured keynote addresses, panel discussions, and breakout sessions. Day one of
the events witnessed panels discussing pertinent topics. The event commenced with Dr. Baljeet Singh,
Co-Chairperson Placements, [IM Jammu, addressing the gathering, highlighting the significance of
people in an organization. Prof. Jabir Ali, Dean Academics, and Chairperson, Placements, [IM Jammu,



expressed his gratitude to the corporate for its substantial assistance throughout IIM Jammu's
formative years. Prof. B.S Sahay, Director, IIM Jammu, addressed the students on occasion,
emphasizing that "Life without challenges is meaningless," and urged everyone to participate in their
way to construct a strong progressive nation. He also mentioned the rapid strides made by the
Institute since its inception on all fronts including the recent 36th rank in the NIRF rankings 2022. He
also mentioned IIM Jammu has been trying to offer holistic education to its students, in standards at
par with the cream of global class Institutions by bringing in academic excellence through several
unique pedagogical and operational reforms. It was followed by the keynote address by Rajesh Uppal,
Senior Executive Director (HR & IT) at Maruti Suzuki India Ltd., who delivered the opening keynote
address. Uppal enlightened the students with his insights and stressed the necessity of ongoing
evolution in light of the rapid pace of change. He concluded his speech with the slogan "UPBEAT,"
signifying the pace of fast transformation.

The theme for the first panel was "Malaises of the Matriarch - A Working Mother's Conundrum." Dr.
Minakshi Kumari, Chairperson Alumni Relations, IIM Jammu, moderated the conversation, which was
presided over by Pragya Singh, Associate Director, PepsiCo, Neelam Roy, Associate Director - Talent
Acquisition, Zycus, Namita Vyas, Director - Talent Acquisition, Nike, Reetu Raina, VP & Global Head -
Talent Management, Amdocs, Kanika S, Senior HR Business Partner and Talent Lead, Zee Media
Corporation Limited. The panel talked about the challenges faced by women in the corporate world
and how the right talent is gender agnostic, and roles should not be defined by gender. Further, they
agreed that patriarchal thoughts persist in modern culture, but they can be eradicated with the
support of family members and educating the youth about "equity in the workplace."

The second panel discussion revolved around "Plugging the Brain Drain." Dr. Ashish Kumar,
Chairperson, Student Affairs, IIM Jammu, moderated the panel consisting of Arvind, Mahajan, Unit
Head HR, SMVDNSH, Narayana Superspeciality Hospital, Dr. B. K. Santosh Kumar, Chief Executive
Officer, illness2wellness, Neha Lal, Senior General Manager - HR and Operations, GCS Hospital and
Medical College, Sugandha Jain, Vice President - HR, BeatO, Pradeep Singh Rathaur, Senior HR
Manager, Cadila Pharmaceuticals Limited. The panelists talked about the reasons behind the Brain
Drain and consecutively about the Reverse Brain Drain. They discussed how increasing opportunity is
a key to reducing brain drain. The conversation was then followed by a healthy discussion on the
factors that attract the Healthcare workforce in India. The discussion was then steered toward the
evolution of the Indian pharmaceutical market. The panelists talked about the importance and need
of both public and private sectors in the healthcare sector. The panel discussion ended with a positive
view towards medical tourism.

The topic of discussion for Panel 3 was "1S vs. 77 cents: Gender Pay Gap." The panelists, Achint Jain,
Head of Early Careers, Asia and Australasia, Willis Towers Watson, Arfa Merchant, Senior HR Specialist,
JP Morgan Chase & Co., Arushi Wadhwa, Lead - Campus Recruitment and Culture and Talent Advisor,
Sprinklr, Ashish Mahajan, Global Head Talent Partner, MoEngage, Atul Tiwari, Chief Human Resources
Officer, Spice Money, Virender Pratap Singh, Senior HR Manager, NTPC. They highlighted the
unconscious biases against women in the workplace. The main colloquy revolved around the prevalent
prejudice between men and women in numerous areas and the necessity to take significant measures
to reduce the gap. An engaging Q&A session followed the session. The event concluded with a vote of
thanks and felicitation to all the esteemed guests by the Director, IIM Jammu. The event for day one
ended with magnificent cultural performances by the students of IIM Jammu.

http://www.jammulinksnews.com/newsdetail/301594/Jammu-Links-News-
HR Conclave 50 at IIM Jammu is off to a grand start
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GJ REPORT
JAMMU, NOV 19:
Fostering conversations
between the institute and
the corporate, Indian
Institute of Management
(IIM) Jammu harmonized
the 5th edition of the insti-
tute's flagship event, HR
Conclave, a platform for
industry leaders, academi-
ciang, and students to inter-
act, network, and discuss
pressing industry issues.
The theme for HR
Conclave 5.0 1s "Mapping
the Uncharted.” This theme
has been chosen to encour-
age participants to think
outside the box and
explore new ideas and
approaches to HR. The
conference featured
keynote addresses, panel
discussions, and breakout
sessions. Day one of the
events witnessed panels
discussing pertinent topics.
The event commenced
with Dr Baljeet Singh, Co-
Chairperson Placements,
IIM Jammu, addressing the
gathering, highlighting the
significance of people in
an organization.

Prof. Jabir Ali, Dean
Academics, and
Chairperson, Placements,

[TM Jammu, expressed his
gratitude to the corporate
for its substantial assis-
tance throughout IIM
Jammu's formative years.
Prof. B.S  Sahay,
Director, IIM Jammu,
addressed the students on

Dimilaries and participants during HR Conclave on
Saturday.

occasion, emphasizing that
"Life without challenges is
meaningless," and urged
everyone to participate in
their way to construct a
strong progressive nation.

It was followed by the
keynote address by Rajesh
Uppal, Senior Executive
Director (HR & IT) at
Maruti Suzuki India Ltd.,
who delivered the opening
keynote address. Uppal
enlightened the students
with his insights and
stressed the necessity of
ongoing evolution in light
of the rapid pace of
change. He concluded his
speech with the slogan
"UPBEAT," signifying the
pace of fast transforma-
tion.

The theme for the first
panel was "Malaises of the
Matriarch - A Working
Mother's Conundrum." Dr

Minakshi Kumari,
Chairperson Alumni
Relations, IIM Jammu,

moderated the conversa-
tion, which was presided
over by Pragya Singh,
Associate Director,

PepsiCo, Neelam Roy,
Associate Director - Talent
Acquisition, Zycus,
Namita Vyas, Director -
Talent Acquisition, Nike,
Reetu Rama, VP & Global
Head - Talent Management,
Amdocs, Kanika S, Senior
HR Business Partner and
Talent Lead, Zee Media
Corporation Limited. The
panel talked about the chal-
lenges faced by women in
the corporate world,

The second panel dis-
cusgion revolved around
"Plugging the Brain
Drain." Dr. Ashish Kumar,
Chairperson, Student
Affairs, IIM Jammu, mod-
erated the panel consisting
of Arvind, Mahajan, Unit
Head HR, SMVDNSH,
Narayana Superspeciality
Hospital, Dr. B. K. Santosh
Kumar, Chief Executive
Officer, 1illness2wellness,
Neha Lal, Senior General
Manager - HR and
Operations, GCS Hospital
and Medical College,
Sugandha  Jain, Vice
President - HR, BeatQ,
Pradeep Singh Rathaur,

Senior HR Manager, Cadila
Pharmaceuticals Limited.
The panelists talked about
the reasons behind the
Brain Drain and consecu-
tively about the Reverse
Brain Drain. They dis-
cussed how increasing
opportunity is a key to
reducing brain drain. The
conversation was then fol-
lowed by a healthy discus-
sion on the factors that
attract the IHealthcare
workforce i India. The
panclists talked about the
importance and need of
both public and private sec-
tors in the healthcare sec-
tor.

The topic of discussion
for Panel 3 was "18 vs. 77
cents: Gender Pay Gap."
The panelists, Achint Jam,
Head of Early Careers,
Asia and Australasia, Willis
Towers Watson,  Arfa
Merchant, Senior HR
Specialist, JP  Morgan
Chase & Co., Arushi
Wadhwa, Lead - Campus
Recruitment and Culture
and Talent  Advisor,
Sprinklr, Ashish Mahajan,
Global Head  Talent
Partner, MoEngage, Atul
Tiwari, Chief Human
Resources Officer, Spice
Money, Virender Pratap
Singh, Senior HR Manager,
NTPC.

The event concluded
with a vote of thanks and
felicitation to all the guests
by the Director, IIM
Jammu.
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JAMMIU: Fostering conversa-
tions between the institute and
the corporate, Indian Institute
of M ut (TIM) .J

on Saturday harmonized the
5th edition of the institute's
flagship event, HR Conelave, a
platform for industry leaders,
academicans, and students to
mteract, network, and discuss
pressing industry issues. The
theme for HR Condave 5.0 is
"Mapping the Uncharted."
This theme has been chosen to
encourage participants to think
outside the box amnd explore
new ideas and approaches to
HR. The conference featured
keynote addresses, panel dis-
cussions, amd breakout ses-
sions. Day one of the events
witnessed panels diseussing
pertinent topies. The event
commenced with Dr Baljeet
Singh, Co-Chairperson
Placements, IIM Jammu,
addressing the gathering, high-
lighting the significance of peo-
ple in an organization. Prof.
Jabir Ali, Dean Academics,
and Chaimperson, Placements,
IIM Jammu, expressed his
gratitude to the corporate for
its  substantial  assistance
thronghout IIM Jammu's
formative years. Prof. B.S
Sahay, Director; TIM Jammu,
addressed  the students on
occasion, emphasizing that
“Life without challenges is
meaningless," and urged every-
one to participate in their way
to construct a strong progres-
sive nation. He also mentioned
the rapid strides made by the
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Panelists at inaugural ceremony of HR Conclave 5.0 at IIM Jammu on Saturday.

Institute sinee its inception on
all fronts including the recent
36th rank in the NIRF rank-
ings 2022, He also mentioned
IIM Jammu has been trying to
offer holistic odueation to its
students, in standands at par
with the eream of global class
Institutions by bringing in aca-
demie exvellence through sever-
al unique pedagogical and
operational reforms. It was fol-
lowwxd by the kevnote address
by Rajesh Uppal, Senior
Expveutive Director (HR & IT)
at Maruti Suzuki India Ltd.,
who delivered the opening
keynote  address. Uppal
enlightened the stadents with
his insights and stressed the
necessity of ongoing evolution
in light of the rapid pace of
change. He concluded his
speech  with  the  slogan
"UPBEAT," sigmifving the
pace of fast transformation.
The theme for the first panel
was "Malaises of the Matriarch
- A Working Mother’s
Conundrum.” Dr Minakshi
Kumari, Chairperson Ahlimni

Relations, IIM Jammu, moder-
ated the conversation, which was
presided over by Pragya Singh,
Assodate  Director, PepsiCo,
Neelam Roy, Assocate Director -
Talent  Acquisition, Zyeus,
Namita Vyas, Director - Thlent
Acqisition, Nike, Reetu Raina,
VP & Global Head - Thient
Management, Amdoes,
Kanika S, Senior HR Business
Partner and Thlent Lead, Zee
Media Corporation Limited.
The panel talked about the
challenges faced by women in
the corporate workd amnd bow
the right talent is gender
agmostic, and roles shoukd not
be defined by gender: Farther,
they agreed that patriarchal
thoughts persist in modern eul-
ture, hut they can be eradicat-
od with the support of family
members and educating the
wuth about "equity in the
workplace.”

The second panel discussion
revolved around "Pluggang the
Brain Drain" Dr  Ashish
Kumar, Chairperson, Student
Affairs, [IM Jammu, moderat-

ed the panel consisting of
Arvind, Mahgjan, Unit Head
HR, SMVDNSH, Narayana
Superspecality Hospital, Dr
B. K. Santosh Kumar, Chief
Executive Officer; illness2well-
ness, Neha Lal, Senior
General Manager - HR and
Operations, GCS Hospital and
Medical College, Sagamndha
Juin, Vice Presiklent - HR,

Beat(), Pradeep  Singh
Rathaur, Senior HR Manager,
Cadila Pharmaceuticals

Limited. The panelists talked
ahout the reasons behind the
Brain Drain and consecutively
about the Reverse Brain
Drain. They discussed how
increasing opportunity is a key
to redueing brain drain. The
conversation was then followed
by a healthy discussion on the
factors that attract the
Healtheare workforee in India.
The discussion was then
steered towand the evolition of
the Indian pharmaceutical
market. The panelists talked
ahout the importance and need
of hoth public and private sec-

tors in the healtheare sector
The panel discussion ended
with a positive view towands
medical tourism. The topie of
discussion for Panel 3 was "18
vs. 77 cents: Gender Pay Gap.”
The panelists, Achint Jain,
Head of Eardy Carcers, Asia
and Australasia, Willis Towers
Watson, Arfa  Merchant,
Senior HR Specialist, JP
Morgan Chase & Co., Arushi
Wadhwa, Lead - Campus
Recruitment. and Culture and
Talent  Advisor,  Sprinklr,
Ashish Mahajan, Global Head
Thlent Partner, MoEngage,
Atul Tiwari, Chief Human
Resourves  Officer;  Spice
Money, Virender Pratap
Singh, Senior HR Manager,
NTPC. They highlighted the
unconscious  biases  against
women in the workplace. The
main eolloquy revolved around
the  prevalent  prejudice
between men and women in
mumerous areas and the neces-
sity to take significant meas-
ures to reduce the gap. An
engaging (KA session followed
the session.

The event concuded with a
wote of thanks and felicitation
to all the esteemed guests by
the Director; IIM Jammu.
The event for day one ended
with magmificent cultural per-
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HR Conclave 5.0 at IIM Jammu is
off to a grand start

JAMMU, November 19: Fostering conversations between the institute and the corporate,
Indian Institute of Management (IIM) Jammu harmonized the 5th edition of the
institute's flagship event, HR Conclave, a platform for industry leaders, academicians,
and students to interact, network, and discuss pressing industry issues.
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The theme for HR Conclave 5.0 is "Mapping the Uncharted." This theme has been chosen
to encourage participants to think outside the box and explore new ideas and
approaches to HR. The conference featured keynote addresses, panel discussions, and
breakout sessions. Day one of the events witnessed panels discussing pertinent topics.

The event commenced with Dr. Baljeet Singh, Co-Chairperson Placements, [IM Jammu,
addressing the gathering, highlighting the significance of people in an organization.
Prof. Jabir Ali, Dean Academics, and Chairperson, Placements, [IM Jammu, expressed his
gratitude to the corporate for its substantial assistance throughout IIM Jammu's
formative years.

Prof. B.S Sahay, Director, [IM Jammu, addressed the students on occasion, emphasizing
that "Life without challenges is meaningless," and urged everyone to participate in their
way to construct a strong progressive nation.

He also mentioned the rapid strides made by the Institute since its inception on all
fronts including the recent 36th rank in the NIRF rankings 2022. He also mentioned IIM
Jammu has been trying to offer holistic education to its students, in standards at par
with the cream of global class Institutions by bringing in academic excellence through
several unique pedagogical and operational reforms.

[t was followed by the keynote address by Rajesh Uppal, Senior Executive Director (HR
& IT) at Maruti Suzuki India Ltd., who delivered the opening keynote address. Uppal
enlightened the students with his insights and stressed the necessity of ongoing
evolution in light of the rapid pace of change. He concluded his speech with the slogan
"UPBEAT," signifying the pace of fast transformation.

The theme for the first panel was "Malaises of the Matriarch - A Working Mother's
Conundrum.” Dr. Minakshi Kumari, Chairperson Alumni Relations, [IM Jammu,
moderated the conversation, which was presided over by Pragya Singh, Associate
Director, PepsiCo, Neelam Roy, Associate Director - Talent Acquisition, Zycus, Namita
Vyas, Director - Talent Acquisition, Nike, Reetu Raina, VP & Global Head - Talent
Management, Amdocs, Kanika S, Senior HR Business Partner and Talent Lead, Zee Media
Corporation Limited. The panel talked about the challenges faced by women in the
corporate world and how the right talent is gender agnostic, and roles should not be
defined by gender. Further, they agreed that patriarchal thoughts persist in modern
culture, but they can be eradicated with the support of family members and educating
the youth about "equity in the workplace."

The second panel discussion revolved around "Plugging the Brain Drain." Dr. Ashish
Kumar, Chairperson, Student Affairs, [IM Jammu, moderated the panel consisting of
Arvind, Mahajan, Unit Head HR, SMVDNSH, Narayana Superspeciality Hospital, Dr. B. K.
Santosh Kumar, Chief Executive Officer, illness2wellness, Neha Lal, Senior General
Manager - HR and Operations, GCS Hospital and Medical College, Sugandha Jain, Vice
President - HR, BeatO, Pradeep Singh Rathaur, Senior HR Manager, Cadila



Pharmaceuticals Limited. The panelists talked about the reasons behind the Brain Drain
and consecutively about the Reverse Brain Drain.

They discussed how increasing opportunity is a key to reducing brain drain. The
conversation was then followed by a healthy discussion on the factors that attract the
Healthcare workforce in India.

The discussion was then steered toward the evolution of the Indian pharmaceutical
market.

The panelists talked about the importance and need of both public and private sectors
in the healthcare sector. The panel discussion ended with a positive view towards
medical tourism.

The topic of discussion for Panel 3 was "1$ vs. 77 cents: Gender Pay Gap." The panelists,
Achint Jain, Head of Early Careers, Asia and Australasia, Willis Towers Watson, Arfa
Merchant, Senior HR Specialist, JP Morgan Chase & Co., Arushi Wadhwa, Lead - Campus
Recruitment and Culture and Talent Advisor, Sprinklr, Ashish Mahajan, Global Head
Talent Partner, MoEngage, Atul Tiwari, Chief Human Resources Officer, Spice Money,
Virender Pratap Singh, Senior HR Manager, NTPC.

They highlighted the unconscious biases against women in the workplace. The main
colloquy revolved around the prevalent prejudice between men and women in
numerous areas and the necessity to take significant measures to reduce the gap. An
engaging Q&A session followed the session.

The event concluded with a vote of thanks and felicitation to all the esteemed guests by
the Director, IIM Jammu. The event for day one ended with magnificent cultural
performances by the students of [IM Jammu.

(NOTE: PRESS RELEASE PUBLISHED AS RECEIVED)
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Jammu: Fostering conversations between the institute and the corporate, Indian Institute of
Management (IIM) Jammu harmonized the 5th edition of the institute's flagship event, HR Conclave,
a platform for industry leaders, academicians, and students to interact, network, and discuss pressing
industry issues. The theme for HR Conclave 5.0 is "Mapping the Uncharted." This theme has been
chosen to encourage participants to think outside the box and explore new ideas and approaches to
HR. The conference featured keynote addresses, panel discussions, and breakout sessions. Day one of
the events witnessed panels discussing pertinent topics.

The event commenced with Dr. Baljeet Singh, Co-Chairperson Placements, [IM Jammu, addressing the
gathering, highlighting the significance of people in an organization.

Prof. Jabir Ali, Dean Academics, and Chairperson, Placements, IIM Jammu, expressed his gratitude to
the corporate for its substantial assistance throughout IIM Jammu's formative years.

Prof. B.S Sahay, Director, IIM Jammu, addressed the students on occasion, emphasizing that "Life
without challenges is meaningless," and urged everyone to participate in their way to construct a
strong progressive nation. He also mentioned the rapid strides made by the Institute since its inception
on all fronts including the recent 36th rank in the NIRF rankings 2022. He also mentioned IIM Jammu



has been trying to offer holistic education to its students, in standards at par with the cream of global
class Institutions by bringing in academic excellence through several unique pedagogical and
operational reforms.

It was followed by the keynote address by Rajesh Uppal, Senior Executive Director (HR & IT) at Maruti
Suzuki India Ltd., who delivered the opening keynote address. Uppal enlightened the students with
his insights and stressed the necessity of ongoing evolution in light of the rapid pace of change. He
concluded his speech with the slogan "UPBEAT," signifying the pace of fast transformation.

The theme for the first panel was "Malaises of the Matriarch - A Working Mother's Conundrum." Dr.
Minakshi Kumari, Chairperson Alumni Relations, IIM Jammu, moderated the conversation, which was
presided over by Pragya Singh, Associate Director, PepsiCo, Neelam Roy, Associate Director - Talent
Acquisition, Zycus, Namita Vyas, Director - Talent Acquisition, Nike, Reetu Raina, VP & Global Head -
Talent Management, Amdocs, Kanika S, Senior HR Business Partner and Talent Lead, Zee Media
Corporation Limited. The panel talked about the challenges faced by women in the corporate world
and how the right talent is gender agnostic, and roles should not be defined by gender. Further, they
agreed that patriarchal thoughts persist in modern culture, but they can be eradicated with the
support of family members and educating the youth about "equity in the workplace."

The second panel discussion revolved around "Plugging the Brain Drain." Dr. Ashish Kumar,
Chairperson, Student Affairs, IIM Jammu, moderated the panel consisting of Arvind, Mahajan, Unit
Head HR, SMVDNSH, Narayana Superspeciality Hospital, Dr. B. K. Santosh Kumar, Chief Executive
Officer, illness2wellness, Neha Lal, Senior General Manager - HR and Operations, GCS Hospital and
Medical College, Sugandha Jain, Vice President - HR, BeatO, Pradeep Singh Rathaur, Senior HR
Manager, Cadila Pharmaceuticals Limited. The panelists talked about the reasons behind the Brain
Drain and consecutively about the Reverse Brain Drain. They discussed how increasing opportunity is
a key to reducing brain drain. The conversation was then followed by a healthy discussion on the
factors that attract the Healthcare workforce in India. The discussion was then steered toward the
evolution of the Indian pharmaceutical market. The panelists talked about the importance and need
of both public and private sectors in the healthcare sector. The panel discussion ended with a positive
view towards medical tourism.

The topic of discussion for Panel 3 was "1$ vs. 77 cents: Gender Pay Gap." The panelists, Achint Jain,
Head of Early Careers, Asia and Australasia, Willis Towers Watson, Arfa Merchant, Senior HR
Specialist, JP Morgan Chase & Co., Arushi Wadhwa, Lead - Campus Recruitment and Culture and
Talent Advisor, Sprinklr, Ashish Mahajan, Global Head Talent Partner, MoEngage, Atul Tiwari, Chief
Human Resources Officer, Spice Money, Virender Pratap Singh, Senior HR Manager, NTPC. They
highlighted the unconscious biases against women in the workplace. The main colloquy revolved
around the prevalent prejudice between men and women in numerous areas and the necessity to
take significant measures to reduce the gap. An engaging Q&A session followed the session.

The event concluded with a vote of thanks and felicitation to all the esteemed guests by the Director,
[IM Jammu. The event for day one ended with magnificent cultural performances by the students of
[IM Jammu.

https://www.thepublish.in/hr-conclave-5-0-at-iim-jammu-is-off-to-a-grand-start
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Jammu, November 19 (Scoop News)-Fostering conversations between the institute and the corporate,
Indian Institute of Management (IIM) Jammu harmonized the 5th edition of the institute's flagship
event, HR Conclave, a platform for industry leaders, academicians, and students to interact, network,
and discuss pressing industry issues. The theme for HR Conclave 5.0 is "Mapping the Uncharted." This
theme has been chosen to encourage participants to think outside the box and explore new ideas and
approaches to HR. The conference featured keynote addresses, panel discussions, and breakout
sessions. Day one of the events witnessed panels discussing pertinent topics.
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The event commenced with Dr. Baljeet Singh, Co-Chairperson Placements, IIM Jammu, addressing the
gathering, highlighting the significance of people in an organization.

Prof. Jabir Ali, Dean Academics, and Chairperson, Placements, IIM Jammu, expressed his gratitude to
the corporate for its substantial assistance throughout IIM Jammu's formative years.

Prof. B.S Sahay, Director, IIM Jammu, addressed the students on occasion, emphasizing that "Life
without challenges is meaningless," and urged everyone to participate in their way to construct a
strong progressive nation. He also mentioned the rapid strides made by the Institute since its inception
on all fronts including the recent 36th rank in the NIRF rankings 2022. He also mentioned IIM Jammu
has been trying to offer holistic education to its students, in standards at par with the cream of global



class Institutions by bringing in academic excellence through several unique pedagogical and
operational reforms.

It was followed by the keynote address by Mr. Rajesh Uppal, Senior Executive Director (HR & IT) at
Maruti Suzuki India Ltd., who delivered the opening keynote address. Mr. Uppal enlightened the
students with his insights and stressed the necessity of ongoing evolution in light of the rapid pace of
change. He concluded his speech with the slogan "UPBEAT," signifying the pace of fast transformation.

The theme for the first panel was "Malaises of the Matriarch - A Working Mother's Conundrum." Dr.
Minakshi Kumari, Chairperson Alumni Relations, IIM Jammu, moderated the conversation, which was
presided over by Ms. Pragya Singh, Associate Director, PepsiCo, Ms. Neelam Roy, Associate Director -
Talent Acquisition, Zycus, Ms. Namita Vyas, Director - Talent Acquisition, Nike, Mrs. Reetu Raina, VP
& Global Head - Talent Management, Amdocs, Ms. Kanika S, Senior HR Business Partner and Talent
Lead, Zee Media Corporation Limited. The panel talked about the challenges faced by women in the
corporate world and how the right talent is gender agnostic, and roles should not be defined by
gender. Further, they agreed that patriarchal thoughts persist in modern culture, but they can be
eradicated with the support of family members and educating the youth about "equity in the
workplace."

The second panel discussion revolved around "Plugging the Brain Drain." Dr. Ashish Kumar,
Chairperson, Student Affairs, IIM Jammu, moderated the panel consisting of Mr. Arvind, Mahajan, Unit
Head HR, SMVDNSH, Narayana Superspeciality Hospital, Dr. B. K. Santosh Kumar, Chief Executive
Officer, illness2wellness, Mrs. Neha Lal, Senior General Manager - HR and Operations, GCS Hospital
and Medical College, Ms. Sugandha Jain, Vice President - HR, BeatO, Mr. Pradeep Singh Rathaur,
Senior HR Manager, Cadila Pharmaceuticals Limited. The panelists talked about the reasons behind
the Brain Drain and consecutively about the Reverse Brain Drain. They discussed how increasing
opportunity is a key to reducing brain drain. The conversation was then followed by a healthy
discussion on the factors that attract the Healthcare workforce in India. The discussion was then
steered toward the evolution of the Indian pharmaceutical market. The panelists talked about the
importance and need of both public and private sectors in the healthcare sector. The panel discussion
ended with a positive view towards medical tourism.

The topic of discussion for Panel 3 was "1S$ vs. 77 cents: Gender Pay Gap." The panelists, Mr. Achint
Jain, Head of Early Careers, Asia and Australasia, Willis Towers Watson, Ms. Arfa Merchant, Senior HR
Specialist, JP Morgan Chase & Co., Ms. Arushi Wadhwa, Lead - Campus Recruitment and Culture and
Talent Advisor, Sprinklr, Mr. Ashish Mahajan, Global Head Talent Partner, MoEngage, Mr. Atul Tiwari,
Chief Human Resources Officer, Spice Money, Mr. Virender Pratap Singh, Senior HR Manager, NTPC.
They highlighted the unconscious biases against women in the workplace. The main colloquy revolved
around the prevalent prejudice between men and women in numerous areas and the necessity to
take significant measures to reduce the gap. An engaging Q&A session followed the session.

The event concluded with a vote of thanks and felicitation to all the esteemed guests by the Director,
[IM Jammu. The event for day one ended with magnificent cultural performances by the students of
[IM Jammu.

http://www.scoopnews.in/det.aspx?q=118647
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Jammu : Fostering conversations between the institute and the corporate, Indian
Institute of Management (IIM) Jammu harmonized the 5th edition of the institute’s
flagship event, HR Conclave, a platform for industry leaders, academicians, and
students to interact, network, and discuss pressing industry issues. The theme for
HR Conclave 5.0 is “Mapping the Uncharted.” This theme has been chosen to
encourage participants to think outside the box and explore new ideas and
approaches to HR. The conference featured keynote addresses, panel discussions,
and breakout sessions. Day one of the events witnessed panels discussing pertinent

topics.

The event commenced with Dr. Baljeet Singh, Co-Chairperson Placements, IIM
Jammu, addressing the gathering, highlighting the significance of people in an

organization.

Prof. Jabir Ali, Dean Academics, and Chairperson, Placements, IIM Jammu,
expressed his gratitude to the corporate for its substantial assistance throughout IIM

Jammu’s formative years.

Prof. B.S Sahay, Director, IIM Jammu, addressed the students on occasion,
emphasizing that “Life without challenges is meaningless,” and urged everyone to
participate in their way to construct a strong progressive nation. He also mentioned
the rapid strides made by the Institute since its inception on all fronts including the
recent 36th rank in the NIRF rankings 2022. He also mentioned IIM Jammu has been
trying to offer holistic education to its students, in standards at par with the cream of
global class Institutions by bringing in academic excellence through several unique

pedagogical and operational reforms.

It was followed by the keynote address by RajeshUppal, Senior Executive Director
(HR & IT) at Maruti Suzuki India Ltd., who delivered the opening keynote
address. Uppal enlightened the students with his insights and stressed the necessity


https://thekashmirhorizon.com/author/sofi/
https://thekashmirhorizon.com/2022/11/20/hr-conclave-5-0-at-iim-jmuis-off-to-a-grand-start/
https://thekashmirhorizon.com/city-news/jammu-city/

of ongoing evolution in light of the rapid pace of change. He concluded his speech

with the slogan “UPBEAT,” signifying the pace of fast transformation.

The theme for the first panel was “Malaises of the Matriarch - A Working Mother’s
Conundrum.” Dr. MinakshiKumari, Chairperson Alumni Relations, IIM Jammu,
moderated the conversation, which was presided over by Pragya Singh, Associate
Director, PepsiCo, Neelam Roy, Associate Director - Talent Acquisition,
Zycus, NamitaVyas, Director — Talent Acquisition, Nike, ReetuRaina, VP & Global
Head - Talent Management, Amdocs, Kanika S, Senior HR Business Partner and
Talent Lead, Zee Media Corporation Limited. The panel talked about the challenges
faced by women in the corporate world and how the right talent is gender agnostic,
and roles should not be defined by gender. Further, they agreed that patriarchal
thoughts persist in modern culture, but they can be eradicated with the support of

family members and educating the youth about “equity in the workplace.”

The second panel discussion revolved around “Plugging the Brain Drain.” Dr. Ashish
Kumar, Chairperson, Student Affairs, IIM Jammu, moderated the panel consisting
of Arvind, Mahajan, Unit Head HR, SMVDNSH, Narayana Superspeciality Hospital,
Dr. B. K. Santosh Kumar, Chief Executive Officer, illness2wellness, NehaLal, Senior
General Manager - HR and Operations, GCS Hospital and Medical College, Sugandha
Jain, Vice President - HR, BeatO, Pradeep Singh Rathaur, Senior HR Manager, Cadila
Pharmaceuticals Limited. The panelists talked about the reasons behind the Brain
Drain and consecutively about the Reverse Brain Drain. They discussed how
increasing opportunity is a key to reducing brain drain. The conversation was then
followed by a healthy discussion on the factors that attract the Healthcare workforce
in India. The discussion was then steered toward the evolution of the Indian
pharmaceutical market. The panelists talked about the importance and need of both
public and private sectors in the healthcare sector. The panel discussion ended with

a positive view towards medical tourism.

The topic of discussion for Panel 3 was “1$ vs. 77 cents: Gender Pay Gap.” The
panelists, Achint Jain, Head of Early Careers, Asia and Australasia, Willis Towers
Watson, Arfa Merchant, Senior HR Specialist, JP Morgan Chase &
Co., ArushiWadhwa, Lead - Campus Recruitment and Culture and Talent Advisor,
Sprinklr, AshishMahajan, Global Head Talent Partner, MoEngage, AtulTiwari, Chief

Human Resources Officer, Spice Money, Virender Pratap Singh, Senior HR Manager,



NTPC. They highlighted the unconscious biases against women in the workplace. The
main colloquy revolved around the prevalent prejudice between men and women in
numerous areas and the necessity to take significant measures to reduce the gap. An

engaging Q&A session followed the session.

The event concluded with a vote of thanks and felicitation to all the esteemed guests
by the Director, IIM Jammu. The event for day one ended with magnificent cultural

performances by the students of IIM Jammu.

https://thekashmirhorizon.com/2022/11/20/hr-conclave-5-0-at-iim-jmuis-off-to-a-grand-start/
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Jammu : Fostering conversations between the institute and the corporate, Indian

Institute of Management (IIM) Jammu harmonized the 5th edition of the institute’s
flagship event, HR Conclave, a platform for industry leaders, academicians, and
students to interact, network, and discuss pressing industry issues. The theme for
HR Conclave 5.0 is “Mapping the Uncharted.” This theme has been chosen to
encourage participants to think outside the box and explore new ideas and
approaches to HR. The conference featured keynote addresses, panel discussions,
and breakout sessions. Day one of the events witnessed panels discussing pertinent

topics.
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The event commenced with Dr. Baljeet Singh, Co-Chairperson Placements, IIM
Jammu, addressing the gathering, highlighting the significance of people in an

organization.

Prof. Jabir Ali, Dean Academics, and Chairperson, Placements, IIM Jammu,
expressed his gratitude to the corporate for its substantial assistance throughout IIM

Jammu’s formative years.

Prof. B.S Sahay, Director, IIM Jammu, addressed the students on occasion,
emphasizing that “Life without challenges is meaningless,” and urged everyone to
participate in their way to construct a strong progressive nation. He also mentioned
the rapid strides made by the Institute since its inception on all fronts including the
recent 36th rank in the NIRF rankings 2022. He also mentioned IIM Jammu has been
trying to offer holistic education to its students, in standards at par with the cream of
global class Institutions by bringing in academic excellence through several unique

pedagogical and operational reforms.

It was followed by the keynote address by RajeshUppal, Senior Executive Director
(HR & IT) at Maruti Suzuki India Ltd., who delivered the opening keynote
address. Uppal enlightened the students with his insights and stressed the necessity
of ongoing evolution in light of the rapid pace of change. He concluded his speech

with the slogan “UPBEAT,” signifying the pace of fast transformation.

The theme for the first panel was “Malaises of the Matriarch - A Working Mother’s
Conundrum.” Dr. MinakshiKumari, Chairperson Alumni Relations, IIM Jammu,
moderated the conversation, which was presided over by Pragya Singh, Associate
Director, PepsiCo, Neelam Roy, Associate Director - Talent Acquisition,
Zycus, NamitaVyas, Director — Talent Acquisition, Nike, ReetuRaina, VP & Global
Head - Talent Management, Amdocs, Kanika S, Senior HR Business Partner and
Talent Lead, Zee Media Corporation Limited. The panel talked about the challenges
faced by women in the corporate world and how the right talent is gender agnostic,
and roles should not be defined by gender. Further, they agreed that patriarchal
thoughts persist in modern culture, but they can be eradicated with the support of

family members and educating the youth about “equity in the workplace.”



The second panel discussion revolved around “Plugging the Brain Drain.” Dr. Ashish
Kumar, Chairperson, Student Affairs, IIM Jammu, moderated the panel consisting
of Arvind, Mahajan, Unit Head HR, SMVDNSH, Narayana Superspeciality Hospital,
Dr. B. K. Santosh Kumar, Chief Executive Officer, illness2wellness, NehaLal, Senior
General Manager - HR and Operations, GCS Hospital and Medical College, Sugandha
Jain, Vice President - HR, BeatO, Pradeep Singh Rathaur, Senior HR Manager, Cadila
Pharmaceuticals Limited. The panelists talked about the reasons behind the Brain
Drain and consecutively about the Reverse Brain Drain. They discussed how
increasing opportunity is a key to reducing brain drain. The conversation was then
followed by a healthy discussion on the factors that attract the Healthcare workforce
in India. The discussion was then steered toward the evolution of the Indian
pharmaceutical market. The panelists talked about the importance and need of both
public and private sectors in the healthcare sector. The panel discussion ended with

a positive view towards medical tourism.

The topic of discussion for Panel 3 was “1$ vs. 77 cents: Gender Pay Gap.” The
panelists, Achint Jain, Head of Early Careers, Asia and Australasia, Willis Towers
Watson, Arfa Merchant, Senior HR Specialist, JP Morgan Chase &
Co., ArushiWadhwa, Lead - Campus Recruitment and Culture and Talent Advisor,
Sprinklr, AshishMahajan, Global Head Talent Partner, MoEngage, AtulTiwari, Chief
Human Resources Officer, Spice Money, Virender Pratap Singh, Senior HR Manager,
NTPC. They highlighted the unconscious biases against women in the workplace. The
main colloquy revolved around the prevalent prejudice between men and women in
numerous areas and the necessity to take significant measures to reduce the gap. An

engaging Q&A session followed the session.

The event concluded with a vote of thanks and felicitation to all the esteemed guests
by the Director, IIM Jammu. The event for day one ended with magnificent cultural

performances by the students of IIM Jammu.

https://m.facebook.com/story.php?story fbid=pfbidOX3HMPWcrPqnVBD4NNs8PECtWEtsSVievT740
WkUz73bMJxaKgflfxgNtr836AY1ul&id=708070315951148&sfnsn=wiwspmo&mibextid=6aamW6
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HR Conclave 5.0 at IIM Jammu is off to a grand start

Jammu November 19

pagement Jammu

Fostering conversations between the institute and the corporate, Indian Institute of
Management (IIM) Jammu harmonized the 5th edition of the institute's flagship event, HR
Conclave, a platform for industry leaders, academicians, and students to interact, network,
and discuss pressing industry issues. The theme for HR Conclave 5.0 is "Mapping the
Uncharted." This theme has been chosen to encourage participants to think outside the box
and explore new ideas and approaches to HR. The conference featured keynote addresses,
panel discussions, and breakout sessions. Day one of the events witnessed panels discussing
pertinent topics.

The event commenced with Dr. Baljeet Singh, Co-Chairperson Placements, IIM Jammu,
addressing the gathering, highlighting the significance of people in an organization.

Prof. Jabir Ali, Dean Academics, and Chairperson, Placements, [IM Jammu, expressed his
gratitude to the corporate for its substantial assistance throughout IIM Jammu's formative
years.
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Prof. B.S Sahay, Director, I[IM Jammu, addressed the students on occasion, emphasizing that

"Life without challenges is meaningless," and urged everyone to participate in their way to
construct a strong progressive nation. He also mentioned the rapid strides made by the
Institute since its inception on all fronts including the recent 36th rank in the NIRF rankings
2022.He also mentioned IIM Jammu has been trying to offer holistic education to its students,
in standards at par with the cream of global class Institutions by bringing in academic
excellence through several unique pedagogical and operational reforms.

It was followed by the keynote address by Mr. Rajesh Uppal, Senior Executive Director (HR &
IT) at Maruti Suzuki India Ltd., who delivered the opening keynote address. Mr. Uppal
enlightened the students with his insights and stressed the necessity of ongoing evolution in
light of the rapid pace of change. He concluded his speech with the slogan "UPBEAT,"
signifying the pace of fast transformation.

The theme for the first panel was "Malaises of the Matriarch - A Working Mother's
Conundrum.” Dr. Minakshi Kumari, Chairperson Alumni Relations, [IM Jammu, moderated
the conversation, which was presided over by Ms. Pragya Singh, Associate Director, PepsiCo,
Ms. Neelam Roy, Associate Director - Talent Acquisition, Zycus, Ms. Namita Vyas, Director -
Talent Acquisition, Nike, Mrs. Reetu Raina, VP & Global Head - Talent Management, Amdocs,
Ms. Kanika S, Senior HR Business Partner and Talent Lead, Zee Media Corporation Limited.
The panel talked about the challenges faced by women in the corporate world and how the
right talent is gender agnostic, and roles should not be defined by gender. Further, they
agreed that patriarchal thoughts persist in modern culture, but they can be eradicated with
the support of family members and educating the youth about "equity in the workplace."

The second panel discussion revolved around "Plugging the Brain Drain." Dr. Ashish Kumar,
Chairperson, Student Affairs, [IM Jammu, moderated the panel consisting of Mr. Arvind,
Mahajan, Unit Head HR, SMVDNSH, Narayana Superspeciality Hospital, Dr. B. K. Santosh



Kumar, Chief Executive Officer, illness2wellness, Mrs. Neha Lal, Senior General Manager - HR
and Operations, GCS Hospital and Medical College, Ms. Sugandha Jain, Vice President - HR,
BeatO, Mr. Pradeep Singh Rathaur, Senior HR Manager, Cadila Pharmaceuticals Limited. The
panelists talked about the reasons behind the Brain Drain and consecutively about the
Reverse Brain Drain. They discussed how increasing opportunity is a key to reducing brain
drain. The conversation was then followed by a healthy discussion on the factors that attract
the Healthcare workforce in India. The discussion was then steered toward the evolution of
the Indian pharmaceutical market. The panelists talked about the importance and need of
both public and private sectors in the healthcare sector. The panel discussion ended with a
positive view towards medical tourism.

The topic of discussion for Panel 3 was "1$ vs. 77 cents: Gender Pay Gap." The panelists, Mr.
Achint Jain, Head of Early Careers, Asia and Australasia, Willis Towers Watson, Ms. Arfa
Merchant, Senior HR Specialist, JP Morgan Chase & Co., Ms. Arushi Wadhwa, Lead - Campus
Recruitment and Culture and Talent Advisor, Sprinklr, Mr. Ashish Mahajan, Global Head
Talent Partner, MoEngage, Mr. Atul Tiwari, Chief Human Resources Officer, Spice Money, Mr.
Virender Pratap Singh, Senior HR Manager, NTPC. They highlighted the unconscious biases
against women in the workplace. The main colloquy revolved around the prevalent prejudice
between men and women in numerous areas and the necessity to take significant measures
to reduce the gap. An engaging Q&A session followed the session.

The event concluded with a vote of thanks and felicitation to all the esteemed guests by the
Director, IIM Jammu. The event for day one ended with magnificent cultural performances by
the students of [IM Jammu.

https://m.facebook.com/story.php?story fbid=pfbid0fcquSsC43jEDsJZDtfXK6FmXdjfkZQjtH5bs62hk
HwEaVQdM5QaHeRUJoNMg5wDal&id=100064113512184&sfnsn=wiwspwa&mibextid=6aamW6
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Sunday 20t Nov 2022
HR Conclave 5.0 at IIM Jammu is off to a grand start

Jammu
Fostering conversations between the institute and the corporate, Indian Institute of
Management (IIM) Jammu harmonized the 5th edition of the institute's flagship event, HR
Conclave, a platform for industry leaders, academicians, and students to interact, network,
and discuss pressing industry issues. The theme for HR Conclave 5.0 is "Mapping the
Uncharted." This theme has been chosen to encourage participants to think outside the box
and explore new ideas and approaches to HR. The conference featured keynote addresses,
panel discussions, and breakout sessions. Day one of the events witnessed panels discussing
pertinent topics.

The event commenced with Dr. Baljeet Singh, Co-Chairperson Placements, IIM Jammu,
addressing the gathering, highlighting the significance of people in an organization.

Prof. Jabir Ali, Dean Academics, and Chairperson, Placements, [IM Jammu, expressed his
gratitude to the corporate for its substantial assistance throughout IIM Jammu's formative

years.



Prof. B.S Sahay, Director, [IM Jammu, addressed the students on occasion, emphasizing that
"Life without challenges is meaningless," and urged everyone to participate in their way to
construct a strong progressive nation. He also mentioned the rapid strides made by the
Institute since its inception on all fronts including the recent 36th rank in the NIRF rankings
2022. He also mentioned IIM Jammu has been trying to offer holistic education to its students,
in standards at par with the cream of global class Institutions by bringing in academic
excellence through several unique pedagogical and operational reforms.

It was followed by the keynote address by Mr. Rajesh Uppal, Senior Executive Director (HR &
IT) at Maruti Suzuki India Ltd., who delivered the opening keynote address. Mr. Uppal
enlightened the students with his insights and stressed the necessity of ongoing evolution in
light of the rapid pace of change. He concluded his speech with the slogan "UPBEAT,"
signifying the pace of fast transformation.

The theme for the first panel was "Malaises of the Matriarch - A Working Mother's
Conundrum.” Dr. Minakshi Kumari, Chairperson Alumni Relations, IIM Jammu, moderated
the conversation, which was presided over by Ms. Pragya Singh, Associate Director, PepsiCo,
Ms. Neelam Roy, Associate Director - Talent Acquisition, Zycus, Ms. Namita Vyas, Director -
Talent Acquisition, Nike, Mrs. Reetu Raina, VP & Global Head - Talent Management, Amdocs,
Ms. Kanika S, Senior HR Business Partner and Talent Lead, Zee Media Corporation Limited.
The panel talked about the challenges faced by women in the corporate world and how the
right talent is gender agnostic, and roles should not be defined by gender. Further, they
agreed that patriarchal thoughts persist in modern culture, but they can be eradicated with
the support of family members and educating the youth about "equity in the workplace."

The second panel discussion revolved around "Plugging the Brain Drain."” Dr. Ashish Kumar,
Chairperson, Student Affairs, IIM Jammu, moderated the panel consisting of Mr. Arvind,
Mahajan, Unit Head HR, SMVDNSH, Narayana Superspeciality Hospital, Dr. B. K. Santosh
Kumar, Chief Executive Officer, illness2wellness, Mrs. Neha Lal, Senior General Manager - HR
and Operations, GCS Hospital and Medical College, Ms. Sugandha Jain, Vice President - HR,
BeatO, Mr. Pradeep Singh Rathaur, Senior HR Manager, Cadila Pharmaceuticals Limited. The
panelists talked about the reasons behind the Brain Drain and consecutively about the
Reverse Brain Drain. They discussed how increasing opportunity is a key to reducing brain
drain. The conversation was then followed by a healthy discussion on the factors that attract
the Healthcare workforce in India. The discussion was then steered toward the evolution of
the Indian pharmaceutical market. The panelists talked about the importance and need of
both public and private sectors in the healthcare sector. The panel discussion ended with a
positive view towards medical tourism.

The topic of discussion for Panel 3 was "1$ vs. 77 cents: Gender Pay Gap." The panelists, Mr.
Achint Jain, Head of Early Careers, Asia and Australasia, Willis Towers Watson, Ms. Arfa
Merchant, Senior HR Specialist, JP Morgan Chase & Co., Ms. Arushi Wadhwa, Lead - Campus
Recruitment and Culture and Talent Advisor, Sprinklr, Mr. Ashish Mahajan, Global Head
Talent Partner, MoEngage, Mr. Atul Tiwari, Chief Human Resources Officer, Spice Money, Mr.
Virender Pratap Singh, Senior HR Manager, NTPC. They highlighted the unconscious biases
against women in the workplace. The main colloquy revolved around the prevalent prejudice
between men and women in numerous areas and the necessity to take significant measures
to reduce the gap. An engaging Q&A session followed the session.



The event concluded with a vote of thanks and felicitation to all the esteemed guests by the
Director, [IM Jammu. The event for day one ended with magnificent cultural performances by
the students of [IM Jammu.

https://m.facebook.com/story.php?story fbid=pfbid02rrcGZAYs89N7Xvrlo4KeMiVinmNK6VaQdSuE
3JsZ82bRB50UvgVcDR7PA6bTNdTel&id=100087782525082 &sfnsn=wiwspwa&mibextid=6aamW6
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